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Montana  State  Prison  Celebrates 
Correctional  Officer  Week 


By  Linda  Moodry 

Public  Information  Officer 

The  week  of  May  6"^  was 
celebrated  and  dedicated  as 
Correctional  Officer  Week  at 
Montana  State  Prison.  On  May  10, 
2000,  a  ceremony  was  held  in  the 
courtyard  of  the  prison  to  honor 
staff  that  have  served  5,  10,  20,  25 
or  more  years  working  at  Montana 
State  Prison  and/or  the  Department 
of  Corrections.  Rick  Day 
I  was  guest  speaker  and 
assisted  Warden  Mahoney 
and  his  staff  in  presenting 
service  pins  to  staff  mem- 
bers. Eighty-seven  employ- 
ees received  service  pins 
this  year. 

"All  to  often  the  difficult 
and  challenging  work  that  is 
done  day-to-day  in  institutions 
is  taken  for  granted  or 
misunderstood.  In  general, 
people  have  a  tendency  to 
have  a  stereotypic  perspec- 
tive of  prison  operations,"  Warden 
Mahoney  said  during  his  presenta- 
tion to  staff.  Corrections  is  con- 
stantly in  a  state  of  change  with  the 
changes  in  law,  changes  in  correc- 
tional standards  and  technological 
changes. 

Montana  State  Prison  continues 
to  grow  and  expand  in  all  areas. 
1^  Currently  MSP  has  a  staff  of  455. 
Correctional  staff  includes  240 
correctional  officers;  eight  correc- 
tional technician  positions,  six 
currently  in  place;  33  correctional 


supervisors;  10  correctional  service 
coordinators;  10  unit  managers; 
eight  lieutenants;  three  captains  and 
one  security  major. 

Montana  State  Prison  is  truly 
an  environment  that  requires  highly 
skilled  and  dedicated  staff.  Every- 
day our  correctional  officers  put  on 
their  uniform  and  prepare  themselves 
for  the  challenges  that  accompany 
another  shift  at  Montana  State 


Prison.  We  acknowledge  and 
celebrate  your  courage  and 
commitment  to  Montana  State 
Prison. 

Seven  Principles 

The  Badge  of  the  Correctional 
Officer  symbolizes  far  more  than 
authority  to  the  men  and  women 
who  wear  it. 

The  Badge  has  seven  points 
and  each  point  represents  one  of 
the  principals  that  symbolize  the 


ideology  of  law  enforcement  and 
corrections:    Character,  Courtesy, 
Courage,  Honor,  Integrity, 
Knowledge  and  Judgement. 

A  few  accomplishments 

Warden  Mahoney  also  expressed 
his  gratitude  to  Director  Rick  Day 
for  his  leadership  and  the  inspiration 
he  has  provided  for  all  of  us.  Day 
was  our  main  speaker  for  the  pin 
ceremony  and  Mahoney 
spoke  of  his  accomplish- 
ments and  shared  with 
staff  a  sampling  of  the 
highlights. 

•  Implementation  of  the 
VINE  automated  victim 
information  and  notifica- 
tion system. 

•  Created  940  new 
prison  beds  since  January 
1998,  and  returned  all 
inmates  in  Contract  Beds 
to  Montana. 

•  Established  a  perma- 
nent women's  prison  at  Billings. 

•  Established  a  major  emergency 
procedure  plan  throughout  the 
Department. 

•  Established  a  uniform  standard 
for  inmate  classification. 

•  Met  the  conditions  of  a  U.S. 
Department  of  Justice/ACLU 
settlement  agreement. 

•  Successfully  reorganized  and 
moved  Corrections  from  Division 
to  Department  status. 
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continued  from  page  I 

•  Supported  the  creation  of  an 
earned  incentive  program  for  adult 
offenders. 

•  Supported  the  estabHshment  of 
an  Inner  Perimeter  Security  team 
at  Montana  State  Prison. 

•  Supported  long-range  building 
funds  to  pave  the  roads  and 
parking  lot  at  Montana  State 
Prison. 

•  He  has  made  the  creation  of  a 
decent  pay  scale  for  Correctional 
Officers  the  Department's  #1  issue 
for  the  2001  Legislative  session. 

•  He  has  included  the  plans  for 
the  construction  of  a  $7.5  million 
Central  Reception  Unit  at  MSP  in 
the  executive  budget  for  the  2001 
Legislative  session. 

•  He  has  supported  staff 
increases  at  Montana  State  Prison 
in  the  past  legislative  sessions  and 
supports  the  3 1  modified  FTE 
requested  in  the  upcoming  legisla- 
tive session. 

•  Initiated  annual  security  audits 
in  all  institutions  under  the  jurisdic- 
tion of  the  Department. 

We  wanted  to  take  this 
opportunity  to  thank  you.  Director 
Day,  and  express  our  gratitude  for 
all  you  have  done  for  the  Depart- 
ment and  in  particular  for  Montana 
State  Prison. 


ITreasure  State  Correctional 
\Training  Center  Honor  Guard 


MSP 

Employee  of 
the  Quarter 

By  Linda  Moodry 

Public  Information  Officer 

Montana  State  Prison  is  pleased 
to  announce  their  Employee  of  the 
Quarter  beginning  June  1 2,  2000. 
Dana  Brurud  has  been  nominated 
and  selected  for  this  award. 

Dana  has  been  employed  at 
MSP  for  five  years.  She  has  held  a 
variety  of  administrative  support 
positions  and  has  shown  great 
flexibility  with  multiple  departmental 
changes.  She  has  worked  in  the  Sex 
Offender  Program  and  now  works 
for  Mental  Health  Services. 

Dana  has  persisted  in  her 
commitment  to  facilitating  top  quality 
mental  health  services.  She  has  taken 
over  and  developed  the  procedures  for 
the  creation  and  management  of 
clinical  files.  Dana  has  an  efficient 
system  for  tracking  inmates  and  she 
played  a  key  role  in  developing  and 
maintaining  the  current  management 
information  system.  She  is  reliable, 
consistent,  diligent,  honest  and  hard 
working. 

One  of  Dana's  strongest  assets 
is  her  character  and  her  ability  to 
communicate  with  staff  from  multiple 
departments.  She  uses  encourage- 
ment and  humor  to  lift  the  morale  of 
staff.  She  has  a  unique  ability  to 
understand  people,  and  looks  on  the 
positive  side  of  things. 

MSP  is  very  proud  of  Dana 
Brurud.  She  demonstrates  her 
knowledge  and  experience  on  a  daily 
basis.  She  learns  quickly  and  is  aware 
of  risks  to  security  and  signs  of 
potential  disturbances. 

To  receive  this  honor  an  employee 
must  meet  specific  criteria  and  be 
reviewed  by  a  selection  committee. 
The  Employee  of  the  Quarter 
receives  a  certificate  of  appreciation, 
a  special  parking  space  during  the 
quarter,  and  is  presented  a  pen  by 
the  Warden. 


Microsoft  Word  Tip 

Getting  A 
Document  To 
Print  On  One 
Page 

By  John  Daugherty,  Network 
Supervisor 

We've  all  been  there.  You  go 
to  print  a  document  and  in  fact,  do 
print  the  document,  only  to  discover 
that  the  majority  of  the  document 
fits  on  the  first  page  and  only  a  few 
words  fall  on  the  second  page.  Talk 
about  needing  widow/orphan 
protection. 

First  rule  of  thumb,  always 
print  preview  your  document 
before  printing.  You'll  be  surprised 
by  the  numberof  little  errors  you'll 
find  when  you  do  so.  Second,  if 
you  discover  in  Print  Preview 
mode  that  your  document  has  run 
over  to  a  second  page,  click  the 
Shrink  To  Fit  icon  to  force  the 
document  to  fit  on  one  page. 

The  way  this  works  is  the  font 
size(s)  that  are  used  in  the  docu- 
ment are  reduced  just  enough  to 
allow  the  document  to  fit  on  one 
page.  If  you  decide  to  undo  the 
shrinking  process  before  you  save 
and  close  your  document,  click 
Edit  I  Undo  Shrinking. 

On  the  IVIove 

The  Helena  Probation  and  Parole 
office  has  moved  to  616  Helena 
Avenue,  Room  216.  The  phone 
number  is  still  444-2482. 

The  Missoula  Probation  and  Parole 
office  has  moved  to  2415  Mullan     | 
Road,  Missoula,  Montana  59808. 
The  phone  number  has  remained 
549-0022  and  the  fax  number  is 
542-7638. 
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Correctional  Officers  Honored  at  MSP 


5  YEAR  PIN  (1995) 

First  Shift: 

Bruno  Kraus,  CO  Carl  Beckwith,  CO 

Carl  J.  Sundberg,  CO  Chad  J.  Salle,  CO 

Garland  Hall,  CO  Gary  R.  Noll,  CO 

James  Bailey,  CO  John  Stacklin,  CS 

Kim  Foster,  CT  Kim  Yockim,  CO 

Lynn  Foster,  CO  Bob  Lehner,  IPS 

Roger  Rolando,  CO  David  Ball,  CS 


^drian  Guidoni,  CO 
"  huck  Clawson,  CS 
David  MuellenCO 
Glen  Smith,  CO 
Jerry  Summers,  CO 
Matt  J.  Saville,  CO 
Sean  M.  Salazar,  CO 
Scott  McNeil,  IPS 
Wayne  Lubbes,  CO 


William  Hanson,  CO 


Second  Shift: 

Al  L.  Venturelli,  CO 
Dave  Reiss,  CO 
Dorran  Lamer,  CO 
Jeff  Erickson,  IPS 
Jim  Brannon,  CO 
Ryan  Durkin,  CO 
Stanley  Glovan,  IPS 
Tim  Schultz,  CS 
Laura  Janes,  LPN  II 

Third  Shift: 

Daryl  Henning,  CO 

8  to  4  Shift: 


Ben  Christensen,  Unit  Mngr 
Charlie  Sedminik,  Electrician 
Eunice  Cole,  LPN  II 
Jim  Svendsen,  Wrhse  Worker 
John  Cmich,  Ind  Shop  Mngr 
Mike  Miller,  Laundry  Sup 
Patrick  J.  Mattix,  Laundry  Sup. 
Randy  Palmer,  Ind  Shop  Sup 
Steve  D.  Packer,  Industries  Shop 


Carol  Mickey,  Laundry  Sup 
Dennis  Keele,  Laundry  Sup 
Henry  Richter,  Laundry  Sup 
Jason  Coleman,  CT 
Lynda  Strong,  CSC 
Steve  Hatcher,  CT 
Thomas  McElderry,  LPN 
Vera  Babcock,  CT 
Sup 


Aaron  Richards,  CS 


Rotating  Shifts: 


10  YEAR  PIN  (1990) 

First  Shift: 

Francis  Hawkins,  CO  Fred  Fischer,  IPS 

Richard  Arvish,  CO  Robert  Chessmore,  CO 

Bob  Shaw,  CS  Billy  Boggs,  CO 

Judy  Chelini,  Corr.  Food  Supervisor 


Charlene  Black,  CO 
Tony  Robles,  CO 


Second  Shift: 

Norris  Denton,  CO 


Third  Shift: 

Logan  Ben  Sayler,  CO  William  Roberts,  CO 

8  to  4  Shift: 

Steve  Redfem,  Policy  Officer     Tony  Blastek,  Unit  Mngr 
Dan  Oberweiser,  Sub  Abuse  Cnslr 
Tino  Grosso,  Purch  Supply  Spec 
Jon  C.  Stevenson,  Corr  Rec  Spec  III 


Don  Curlin,  CS 


Ed  Foley 


Rotating  Shifts: 

Steve  Kremer,  CS 

IPPO: 


BillBeehler,CS 


15  YEAR  PIN  (1985) 

First  Shift: 

Charlie  W.  Philips,  CS  Dale  Browne,  CO 

Bill  Jones,  Corr.  Rec.  Spec  Ben  Nicely,  CO 

Second  Shift; 

Sandy  Pedersen,  Nurse  Professional  III 

8  to  4  Shift: 

Cathy  Redfem,  Deputy  Warden    Eugene  O'Donnell,  CO 
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20  YEAR  PIN  (1980) 

Third  Shift; 

David  CoUings,  CO 

8  to  4  Shift: 


Edward  Scharf,  Canteen  Purch  Agent 
Michael  Micu,  Investigator 
George  Strutzel,  Corr.  Unit  Mngr 
Chaplain  Bill  Wohlers  (part-time) 

25  YEAR  PIN  (1975) 

8  to  4  Shift; 

Lela  Schaffer,  Accounting  Tech. 
(Ranch/Industries) 

30  YEAR  (1970) 

8  to  4  Shift; 

Linda  Davidson,  Personnel  Spec. 

Just  Between 
You  And  Me: 
The  Do  Not 
Forward  Flag 

By  John  Daugherty,  Network 
Supervisor 

Outlook  allows  you  to  flag 
messages  with  different  options, 
such  as  Follow  Up  or  No  Response 
Necessary.  One  option  that's 
particularly  useful  is  the  Do  Not 
Forward  flag.  You  can  attach  this 
flag  to  a  message  by  clicking 
Actions  I  Flag  For  Follow  Up. 
Select  Do  Not  Forward  from  the 
Flag  To  drop-down  list. 

Although  putting  this  flag  on  a 
message  does  not  automatically 
prevent  it  from  being  forwarded, 
Outlook  will  put  a  Do  Not  Forward 
reminder  above  the  To  field  if  the 
recipient  is  using  Outlook.  While 
you  should  always  assume  some- 
one other  than  your  intended 
audience  could  see  the  contents  of 
your  message,  this  flag  allows  you 
to  tell  the  recipient  that  you  don't 
want  the  message  to  be  forwarded. 


Program  Evaluation  and 
Statistics  Bureau  -  Functions, 
Data,  and  People 


By  Jeff  Rosky 
Program  Evaluation  and 
Statistics  Bureau  Chief 

What  is  the  racial  and  age 
breakdown  for  each  facility? 

How  many  offenders  committed 
a  new  crime  last  year? 

What  is  the  average  sentence 
length  for  4*  time  DUI  felony? 

How  many  inmates  of  Egyptian 
citizenship  are  currently  incarcerated? 

How  many  juvenile  sex  offenders 
are  currently  in  treatment? 

These  questions  and  many  more 
are  what  are  asked  of  the  Program 
Evaluation  and  Statistics  Bureau 
(PES)  on  a  daily  basis.  We  answer 
these  questions  by  deriving  and 
aggregating  data  from  a  variety  of 
sources.  These  include  the  Adult 
Criminal  Information  System  (acis), 
CAPS,  SABHRS,  and  various  stand-alone 
databases  used  in  each  faciUty.  With 
such  a  variety  of  information 
sources,  PES  is  challenged  each  day 
in  merging  these  data  sources  and 
providing  meaningful,  timely,  and 
accurate  information  to  our  clients. 
We  do  this  using  several  different 
software  packages,  including  SAS, 
MS  ACESS,  and  Crystal  Reports. 

PES  (formerly  the  Research 
Bureau)  has  several  responsibilities 
that  cut  across  all  divisions  of  the 
Department  of  Corrections.  The 
main  functions  of  PES  consist  of 
the  following: 

1 .  Providing  information 
about  DOC  offender  populations 
from  our  automated  data  systems 
to  management  for  decision- 
making purposes.  This  information 
assists  DOC  staff  in  managing 
current  offender  populations  and 
planning  for  future  growth. 

2.  Creating  general-purpose 
inquiry  reports  for  the  new  Pro- 
Files  system. 


3 .  Forecasting  of  adult  and 
juvenile  offender  populations. 

4.  Reporting  of  DOC  statistical 
information  to  outside  state,  federal, 
and  non-profit  agencies,  the  Montana 
Legislature,  and  the  general  public. 

5.  Evaluating  offender 
programs. 

The  PES  staff  has  a  significant 
background  in  statistics  and 
research.  Dewey  Hall,  the  re- 
search specialist,  has  a  background 
in  industrial  hygiene,  bricklaying, 
and  auto  repair.  He  has  been  with 
the  Department  since  1997.  Jeff 
Rosky,  the  bureau  chief,  has  a 
background  in  biostatistics.  He  has 
been  with  the  Department  since 
1999.  If  you  have  any  questions  or 
need  PES  assistance,  please  call 
either  Dewey  (444-67 1 9)  or  Jeff     ( 
(444-4907). 

Director 
arrested  for 
good  cause 


P&P  Officer  Mike  Touchette  of  Helena 
enjoys  his  job  of  arresting  Director 
Rick  Day  for  the  Muscular  Dystrophy 
Jail-A-Thon.  Helena  staff  members 
contributed  to  his  bail,  but  bail  was 
nearly  recinded  when  one  staff 
member  attempted  to  smuggle  \ 

contraband  into  the  Capitol  Hill  Mall 
Jailhouse.  Amoung  other  items,  a 
shank  was  hidden  inside  a  chocolate 
iced  donut. 
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POST  Certifications  Received 

By  Lisa  Hunter 
Training  Bureau 

}       The  Training  Bureau  would  like  to  congratulate  the  following  officers  who  have  applied  for  and  received  POST  (Peace 
Officers  Standards  and  Training)  certificates.  Their  efforts  toward  increased  professionalism  should  be  commended. 


Basic  Correction/Detention  Officer 


Anderson,  Thomas  E 
Barry,  Leroy 
Gillibrand,TomC 
Krause,  Bruno  J 
Meagher,  Dawn 
Robles,  Kim  A 
Smith,  Dennis  D 


Antonich,  Stephen  L 
Blodnick,  Thomas  E 
Hall,  Garland  S 
Lamer,  Dorran  R 
Monteith,  Ben  S 
Rowling,  Robert  Jsic 
Warner,  Joseph  P 


Arvish,  Leo  A 
Boggs,  William  G 
Hanson,  William  W 
Loranger,  Bill  L 
Moore,  Joshua  C 
Saba,  Marwan 
Wilson,  Leroy  D 


Arvish,  Richard  J 
Clark,  Scott  C 
Kilmer,  James  P 
Martelli,  John  J 
O'Donnell,  Eugene  T 
Shaw,  David  J 
Wise,  David  L 


Austin,  David  L 
Fode,AlvinA 
Kitchin,  Gerald  W 
McLaughlin,  Robert  L 
Roberts,  WiUiam  J 
Sipe,  Harlan  V 
Yockim,  Kimberly  A 


Intermediate  Correction/Detention  Officer 


Beckett,  Thomas 
Erickson,  Jeffery  S 
Hatcher,  Stephen  V 
Lubbes,  Wayne  A 
McNeil,  Dales 
Short,  Garvin  E 
Venturelli,  Alvaro  L 


Beckwith,  Carl  F 
Fischer,  Frederick  J 
Henning,  Darryl  J 
Malcomb,  Thomas  C 
MUligan,  James  P 
Smith,  Joseph  K 
Villa,  Henry  J 


Bencke,  Errol  D 
Foster,  Kim  M 
Jurenic,  Bemie  R 
Marshall,  Ron  E 
Saur,FredW 
Summers,  Jerry  W 
Zuber,  Michael  D 


Brannon,  James  G 
Frank,  Leslie  L 
Larios,  Ernest  D 
Marthaller,  Keimeth  L 
Schultz,  Timothy? 
Tallon,GaryR 


Dauenhauer,  James 
Garrison,  Denise  R 
Lehner,  Michele  L 
Mavrinac,  Joseph  J 
Shelton,  Vincent  L 
Taylor,  John  R 


^^  Barney,  Linda  L 
^PHedges,  Barney 
Nelson,  Carl  T 


Advanced  Correction/Detention  Officer 


Foster,  Lynn  C 
Hitchens,  Williams 
Nicely,  Charles  B 


Garcia,  David  M 
Johnson,  Jerry 
Peterson,  David  F 


Gendreau,  Errwyn 
Leonard,  Lester  W 


Hackmann,  David  L 
Morani,  Robert  J 


Briggs,  Larry  M 
Glosser,  Rae  A 
Lee,  Thomas  R 
Strutzel,CarlaM 


Supervisory  Correction/Detention  Officer 

Chirico,  Paul  Chladek,  Dan  Cochrane,  Terry  D 

Jancic,  Denise  E  Jeime,  Jeffi-ey  D  Jess,  Andrew  C 

Mazzone,  Timothy  S       Smathers,  Roland  H       Spangberg,  Larry  E 
Wagner,  Jim  Wigert,  Roxanne 


Cook,  Nick 
Lanning,  Dave  L 
Strong,  Charles  M 


Command  Correction/Detention  Officer       Juvenile  Probation  &  Parole 


Wood,  Thomas  S 


David  F  Peterson 


Adult  Probation  &  Parole 

George  A  Clough 
David  F  Peterson 
John  K  Uden 
Bud  Walsh  Jr 


Substance  Abuse  Instructor  Pressure  Point  Control  Tactics  Instructor    Edged  Weapon  Defense  Instructor 

Rae  Glosser  Rae  Glosser  Rae  Glosser 


Human  Growth  Instructor      Correctional  Mental  Health  Instructor 


Sandy  Heaton 


Sandy  Heaton 


Supervising  Sex  Offenders 
n  the  Commi 

sandy  Heaton 


Firearms  Instructor 


^^in  the  Community  Instructor 


Bud  Walsh  Jr 


Thomas  B  Woods 
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Digital 
Cameras  for 
Probation 
and  Parole 

By  Barrel  Wilcox 
Information  Systems  Support 
Technician 

By  the  end  of  this  year, 
probation  and  parole  officers  will 
be  able  to  photograph  their  offend- 
ers using  new  digital  cameras. 

A  project  team  has  already 
begun  exploring  the  equipment 
needed  to  help  officers  record  mug 
shots  of  their  offenders.  Initially, 
the  pictures  will  be  stored  either  on 
local  servers  or  stand-alone 
computers.  Eventually,  PRO-Files 
will  store  all  such  photos  and  will 
allow  for  access  by  qualified  users. 

The  cameras  will  also  be 
available  for  field  use,  allowing 
officers  to  record  evidence. 
Special  camera  kit  bags  will  be 
available  so  those  officers  can 
carry  extra  batteries  and  diskettes. 

The  project  team  will  establish 
file  standards  for  the  type  and  size 
of  digital  photos  taken  and  stored. 
All  cameras,  printers  and  other 
equipment  will  be  identical  to 
maintain  consistency  within  the 
Department.  All  users  will  employ 
the  same  standards  for  storage,  as 
well.  The  current  software  that 
comes  with  Windows  already 
permits  easy  viewing  of  the  digital 
photos. 

The  digital  photos  will  be  used 
in  preparing  escape  flyers,  and 
officers  will  be  able  to  share  the 
photos  in  electronic  format  with 
other  agencies. 

The  project  team  members  are 
Mike  Raczkowski,  John  Daugherty, 
Bob  Passuccio,  Nicki  Pearson, 
Mike  Micu,  Jerry  Smith,  Mike 
Touchette,  Les  Snovelle,  and 
Barrel  Wilcox. 
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Network 
News 

By  Mike  Raczkowski 
Network  Supervisor 

I'll  bet  you've  all  been  wonder- 
ing where  the  network  guys  have 
been!  The  answer  is  everywhere 
at  once  -  we've  been  stretched  so 
thin  lately  that  we're  kinda  hard  to 
see  at  all. 

So  here's  what's  been  happen- 
ing. During  the  month  of  April  we 
completed  the  following  projects: 

Emergency  Helena  Probation 
and  Parole  facility  move 

Statewide  file  server  upgrades 

Pine  Hills  Youth  Correctional 
Facility  move 

Crossroads  Correctional 
Center  (Shelby  prison)  connectivity 
project 

Missoula  Probation  and  Parole 
facility  move 

Novell  version  5  upgrade 

Phase  one  of  the  RS  AT 
software  project 

So. . .  if  we  look  like  we're  in  a 
hurry  it's  only  because  we  are. 

Keep  those  help  desk  calls 
acomin'. 


"Adopt  a  Spot" 

by  John  Hartman 
Billings  P&P  Officer 

The  Region  IV  BilUngs  office 
has  joined  the  Billings  Bright  and 
Beautiful  "Adopt  a  Spot"  program, 
cleaning  South  27*  Street  between 
Montana  Avenue  and  1-90.  We  now 
have  a  built-in  community  service 
project  for  offenders  to  work  off 
some  of  their  community  service 
hours.  And,  let's  face  it,  it's  good 
PR  for  us  as  well.  Our  first  clean-up 
day  was  Satiirday,  May  13, 2000. 
Two  Officers  (John  Hartman  and 
Mark  Hartman)  and  seven  "volun- 
teers" collected  sixty  (60!)  bags  of 
garbage  from  the  1-90  interchange 
area. 


Region  IV 
News 

By  Pam  Bunke,  Regional  " 

Administrator 

Region  IV  has  adopted  South 
27th  street  in  Billings  for  a  monthly 
clean  up.  This  will  be  a  group 
effort  with  P&P  staff  and  offend- 
ers. Our  first  date  was  May  1 3th 
and  we  had  a  good  turn-out  picking 
up  60  bags  of  garbage  plus  other 
debris. 

Region  FV  had  the  first  Parents 
of  Juvenile  Parolees  meeting  on  4/8. 
The  parents  attending  were  very 
inquisitive  about  the  system  and 
grateful  the  juvenile  parole  officers, 
Stacey  Musgrave  and  Kim  Gray 
had  made  themselves  so  available 
for  questions.  Cookies  and  bever- 
ages were  provided  by  the  Billings 
Transition  Center  Residents. 
Juvenile  parole  officer,  Stacey 
Musgrave,  was  the  coordinator  of 
this  successful  event. 

March  13  Region  IV  started    ^ 
the  new  chemical  dependency  & 
job  development  contract  with 
Alternatives  Inc.  Carol  Josephson, 
chemical  dependency  counselor,  is 
located  in  the  Billings  P&P  office 
as  well  as  the  job  developer,  Kristi 
Watts.  To  date  they  are  collecting 
referrals  and  providing  the  much 
needed  services. 

P&PO  Karyn  Lathan  and 
Roxy  Silver  have  been  very 
innovative  in  creating  a  group 
reporting  with  the  offenders  they 
supervise.  They  have  two  groups 
of  offenders  who  are  on  weekly 
reporting  who  attend  a  life  skills 
class  taught  by  Karyn  and  Roxy. 
Karyn  has  really  provided  some 
good  background  and  expertise  in 
this  area. 
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Region  VI  News 

By  Loreen  Barnaby 
Regional  Administrator 

The  Glendive  Region  is  once 
again  going  through  new  changes. 
Frank  Raffaell  will  be  transferring 
to  the  Sidney  office  starting  June  5, 
2000,  as  the  new  adult  probation/ 
parole  officer.  This  transfer  leaves 
an  opening  for  a  juvenile  parole 
officer  in  the  Miles  City  Office. 
This  will  be  filled  in  the  near 
future. 

I  would  like  to  recognize 
Vickie  Strouse  and  Larry  Bearley 
for  all  the  assistance  and  time  they 
have  given  in  Jack's  absence.  She 
has  done  a  wonderful  job  of 
keeping  the  Sidney  office  running 
and  he  has  taken  on  this  job  in 
addition  to  his  IPPO  job  at  DCCF. 
I  think  that  both  will  be  looking 
forward  to  the  relief. 

I  made  an  error  in  last  month's 
newsletter  by  giving  the  wrong 
dates  for  Pam  Heikens  and  Mike 
Eliason's  birthdays,  so  Happy 
Birthday  to  Pam  (May  4)  and  Mike 
(May  2).  Birthday  wishes  also  go 


out  to  Vickie  Strouse  (June  6)  and 
Mary  Doll  (June  26). 

Several  staff  members  at- 
tended training  this  month.  Mike 
Eliason  attended  Property  & 
Evidence  Room  Technicians 
Management  training  from  April 
1 2- 1 3  at  MLEA.  He  will  be  the 
region's  expert  on  assuring  that  our 
region  is  consistent  with  pohcy 
regarding  seizing,  tagging,  storage, 
and  destruction  of  evidence.  He  is 
commended  for  all  the  time  and 
effort  that  he  has  put  into  this 
project. 

Larry  Bearley  will  be  attending 
fu-earms  instructors  training  May 
22-26  and  will  assume  the  duties  of 
firearms  instructor  for  Region  VI 
subsequent  to  his  certification.  Curt 
Swenson  attended  Instructional 
Theory  Into  Practice  May  15-19. 
This  will  assist  him  in  his  duties  as 
the  region's  PPCT  trainer.  Loreen 
Barnaby  attended  Power  Point 
training  May  1 1  - 1 2  to  assist  in 
MLEA  training. 


Officer  John  Uden  made  a 
presentation  to  the  Miles  City 
Rotary  Club  regarding  Probation  & 
Parole's  role  in  the  community  on 
April  25.  We  sincerely  thank  him 
for  his  time  and  effort  in  commu- 
nity awareness. 

Jack  Fasig's  retirement  party 
was  held  on  5/1 3/00  with  about  35 
people  present.  He  was  very 
surprised  and  very  appreciative.  I 
wish  to  thank  all  those  in  the 
Department  who  assisted  in 
contributing  to  the  retirement  gift 
and  party.  He  received  a  Montana 
Silver  Smith  belt  buckle  with  an 
inscription  on  the  back. 

April  26  was  Secretary's  Day. 
I  would  like  to  take  this  opportunity 
to  recognize  Pam  Heikens,  Vickie 
Strouse,  LaVonne  Miller- 
Kautzmann,  Mary  Doll,  and  Patty 
Washington  for  all  their  hard  work 
in  Region  VI.  They  are  so  critical 
in  the  jobs  that  we  do  and  we 
couldn't  do  our  jobs  without  them. 
Thank  all  of  you  for  your  efforts. 


Missoula  Juvenile  Parole  System  Is  Working 


By  Brett  Gordon 

Missoula  Juvenile  Parole  Officer 

The  summer  of  1999  was  a 
tumultuous  time  at  best  for  Brett 
Gordon  and  Michelle  Verbance,  the 
two  juvenile  parole  officers  in 
Region  I.  Verbance  is  charged  with 
Ravalli  County,  one  of  the  fastest 
growing  counties  in  the  nation,  and 
Mineral  County.  Gordon  is  assigned 
to  Missoula  County.  At  that  time, 
the  caseloads  had  ballooned  and  it 
was  a  struggle  to  provide  effective 
parole  services  to  the  youthful 
offenders  committed  to  our  custody. 

Without  the  structure  and 
boundaries  that  these  extreme  kids 
need,  it  is  not  a  surprise  that  it  was 
an  event-filled  time.  Many  of  our 
youthful  offenders  continued  with 
negative  behaviors  and  a  large 


percentage  returned  to  the  secure 
institutions  in  which  they  came. 
Further,  those  youth  who  did  wish  to 
modify  their  behaviors  and  reach  out 
for  our  service,  were  not  getting 
them  as  the  officer's  were  spread 
far  too  thin.  There  was  simply  no 
means  to  which  we  could  apply  the 
intensive  supervision  programming 
that  is  the  true  benefit  to  these  youth 
without  further  support. 

In  December  of  1 999,  a  third 
juvenile  parole  officer  was  hired  by 
the  DOC  via  a  modified  position 
because  the  workload  indicated  the 
need  for  a  third  officer  office.  Tom 
Pinsonneault,  an  adult  probation  & 
parole  officer  returned  to  his  roots 
into  the  juvenile  arena.  We  could 
not  have  asked  for  a  more  seasoned 
and  knowledgeable  officer  as 


Pinsonneault.  He  is  a  veteran  when 
dealing  with  youth  and  the  plethora 
of  problems  they  carry  with  them. 

The  Juvenile  Parole  staff 
decided  Pinsonneault  should  be  used 
as  a  community  out-reach  officer, 
rather  than  a  regular  officer  with  a 
caseload.  It  was  decided  that  Tom 
would  also  assume  all  of  the  sex 
offenders  in  Region  I  and  provide 
the  intense  services  to  met  their 
needs.  Rather  than  get  into  a  lengthy 
narrative  of  all  of  his  duties,  it  should 
be  noted  first  and  foremost  that  his 
work  is  dedicated  to  the  needs  of 
the  youth  and  famihes  in  which  we 
are  required  to  service. 

The  ideology  of  the  Juvenile 
Parole  in  Region  I  has  followed  the 
thought  that  the  parole  officer 
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Juvenile  Parole  continued 

becomes  a  surrogate  parent  to 
each  youthful  offender  committed 
to  our  custody.  The  Juvenile  Parole 
staff  perform  the  Department's 
mission  which  includes  the  'Tjalanced 
approach"  model.  Understanding 
that  the  youth  we  are  working  with 
are  on  the  far  extreme  of  the 
criminal  spectrum,  we  must  ensure 
proper  case  management  which 
includes  accountability,  competency 
development  and  community 
protection.  By  all  appearances,  this 
is  finally  coming  to  fiuition  as  we 
now  have  the  ability  to  provide 
proper  case  management  to  these 
difficult  youth.  This  level  of  case 
management  could  not  be  accom- 
plished without  our  community  out- 
reach officer.  Note  that  we  are 
emplojong  a  system  of  wrap  around 
services  for  these  kids. 

Pinsonneault  is  the  liaison 
between  the  juvenile  parole  officers 
and  the  school  systems  in  the  region. 
His  typical  early  morning  schedule 
revolves  around  being  in  the 
schools.  On  many  days  he  has  a 
loop  in  which  he  picks  up  youth  at 
home  to  get  them  into  the  schools, 
a  task  the  parents  are  unable  to 
accomplish.  He  checks  in  with 
school  officials  every  morning, 
providing  that  much  needed  face  to 
face  contact  not  only  with  the  kids, 
but  with  school  officials  as  well.  His 
other  school  duties  included  being 
present  at  all  IE?  (individual 
educational  program)  or  CST  (child 
study  teams)  meetings. 

Pinsonneault  is  a  fixture  in  the 
Missoula  Schools  Structured 
Learning  Programs  and  the  District 
Alternative  Learning  Center.  There 
has  been  a  fiirther  union  between 
him  and  the  Adult  Basic  Education 
Program.  In  this  case  he  is  moni- 
toring youth  that  are  not  age 
appropriate  to  be  in  a  regular 
classroom  setting,  or  are  not  able  to 
manage  behaviorally  in  a  school 
environment.  These  youth  were 
enrolled  in  an  independent  study 
program  to  help  safeguard  some 


success  in  the  educational  arena. 

Juvenile  Parole  has  made 
connections  with  WORD 
(Woman's  Opportimity  Resource 
Development.)  a  program  which 
helps  to  serve  young  teenage 
mother's.  Pregnant  girls  have 
inundated  the  caseload  in  Missoula. 

We  sought  out  low-income 
housing  providers  who  would  help 
serve  these  girls  and  combined 
them  with  WORD  to  provide 
shelter,  monetary,  counseling  and 
life  skills  services.  Two  of  our 
three  pregnant  teens  were  served 
through  this  affiliation  between 
these  groups  and  our  office.  These 
programs  also  provide  services 
such  as  Women  with  Infant 
Children,  Young  Parenting  Program 
and  mentoring  programs  to  these 
youth.  Pinsonneault  further  ensured 
that  all  of  these  girls  kept  their 
appointments  for  prenatal  care.  As 
mentioned  before  many  are  not 
able  to  keep  appointments;  he 
would  coordinate  with  medical 
staff  and  pick  up  and  deliver  the 
girls  to  their  appointments. 

This  was  a  trying  time  indeed 
for  the  Missoula  juvenile  parole 
officer's,  as  we  feU  like  the  overly 
anxious,  expectant  fathers.  By  the 
way,  we  are  the  surrogate  fathers 
of  these  three  children,  two  boys 
and  a  girl,  who  are  healthy.  An 
attribution  to  the  success  of  the 
programming  developed  in  the 
Region  with  this  community 
outreach  worker. 

Prior  to  the  inception  of  using  a 
third  officer,  many  youth  were 
failing  in  the  community  setting. 
During  the  summer  of  1 999  in 
Missoula,  five  youth  were  returned 
to  the  institution  in  a  three  month 
period.  Since  December  to  the 
current  time,  Missoula  has  not 
returned  one  youth  to  either  Pine 
Hills  or  Riverside,  holding  true  to 
the  concept  of  effective  community 
corrections. 

Ravalli  County  has  revoked 
one  youth  to  Pine  Hills.  Further- 


more, an  important  change  has 
been  realized  in  Region  I,  that  the 
youthful  offenders  we  work  with 
are  being  served  and  their  needs 
are  being  met.  These  youth  are 
taking  advantage  of  what  we  have 
to  offer.  They  are  staying  in  school, 
getting  jobs,  making  restitution  to 
victims  and  the  list  goes  on. 

This  could  only  have  been 
realized  with  the  addition  of  the 
third  officer  in  this  region.  This 
addition  has  divided  all  work  tasks 
equally,  broken  the  chains  that  bind 
us  to  our  desks  and  the  endless  flows 
of  paperwork.  The  requested  change 
in  supervision  and  case  management 
styles  has  allowed  us  the  time  and 
energy  to  get  on  the  streets  and  in 
the  communities  to  work  with  these 
kids.  Thus,  providing  public  safety 
for  our  community  as  well. 

As  far  back  as  I  can  remember, 
there  have  always  been  theories 
and  speculations  as  to  what  will 
work  for  delinquent  youth.  It  seems 
new  ideologies  pop  up  at  the  mini- 
mum of  once  a  year.  Someone 
grasps  the  idea  and  enmeshes  it 
haphazardly  into  case  management. 
Eventually  it  runs  its  course  and  is 
cast  upon  the  junk  heap  of  all  other 
ideas  that  follow  the  fads  and 
vagary  of  what  will  work  for  kids. 

In  the  nearly  10  years  that  I 
have  been  working  with  kids,  the 
only  system  that  has  worked  is  to 
get  into  the  community.  This  means 
being  where  these  kids  and  families 
do  not  want  you  to  be  and  that  is  in 
their  Uves,  pushing  them  towards 
success. 

Again,  Region  I  has  been 
afforded  this  opportunity  and  it  is 
working.  We  are  developing  new 
ideas  which  are  working.  The 
community  strongly  favors  what 
the  Juvenile  Parole  staff  has 
developed  in  a  short  six  months. 
With  legislative  approval  this 
staffing  pattern  will  maintain  and 
Missoula  will  continue  to  be  served 
with  three  juvenile  parole  officers, 
meeting  the  needs  of  all  concerned. 
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Employee  Happenings 


RIVERSIDE  YOUTH  CORRECTIONAL  FACILITY 

New  Hires 

Soc.  Worker/Case  Mgr  5/22/00 


Naomi  Onsted 


MONTANA  WOMENS  PRISON 

New  Employees 

Adrian  Fourstar  Admin  Support 


5/22/00 


DEPARTMENT 

New  Employees 
Juanita  Williams 
Kathleen  Beccari 
Chris  Cavenaugh 
Michael  Chism 
Melissa  Purcell 
Bernard  Bodt 
Donna  Wrubel 
Ken  McElroy 
Anita  Pisarsky 


OF  CORRECTIONS 


Admin  Support  5/1/00 

P&P  Officer  (Missoula)  5/8/00 
P&P  Officer  (Kalispell)  5/15/00 
P&P  Officer  (Great  Falls)5/22/00 
P&P  Officer  (Kalispell)  5/22/00 
Info  Syst  Support  Spec  6/12/00 
Personnel  Spec  6/13/00 

Personnel  Bureau  Chief  6/17/00 
Programmer/ Analyst      6/19/00 


Transfers  and  Promotions 


John  Daugherty 
Frank  Raffaell 
Roxy  Silver 


Network  Administrator  5/20/00 
P&P  Officer  (Sidney)  6/5/00] 
P&P  Officer(Miles  City)6/ 19/00 


MONTANA  CORRECTIONAL  ENTERPRISES 

New  Employees 

Brian  Speer       Telemarketing  Supervisor  5/2/00 

Cathy  Widhalm  Telemarketing  Superviosr  5/15/00 

MONTANA  STATE  PRISON 

New  Employees 


Alice  Mize 

Physician's  Asst 

5/1/00 

Daniel  Troupe 

Physician's  Asst 

5/1/00 

PINE  HILLS  YOUTH  CORRECTIONAL  FACILITY 

New  Employees 

Terry  Voorhees 

Corr  Officer  I 

3/6/00 

Paul  Greiner 

Corr  Officer  I 

3/27/00 

NikiMinkofif 

Corr  Officer  I 

3/28/00 

Justin  Turner 

Corr  Officer  I 

4/10/00 

Patrick  Derenburger 

Corr  Officer  I 

4/17/00 

Wilson  Weigle 

Chem  Dep  Counselor 

5/22/00 

Vernon  Longie 

Maint  Worker/Elect. 

6/5/00 

Brian  Johnston 

Recreation  Asst 

6/19/00 

Jan  Whiting 

Admin  Off^Asst  Princ. 

6/26/00 

Transfers  and  Promotions 

George  Dickie 

Inst.  Social  Worker 

6/5/00 

DOC  Populations 

*ADP  *^ 

MSP 1,263 

MSP  Co  Jail  Hold,  Regional  Jails  &  Out-of-State 438 

Treasure  State  Correctional  Training  Center  (male) 33 

Treasure  State  Correctional  Training  Center  (female) 3 

Montana  Women's  Prison 69 

MWP  County  Jail  Hold  &  Crossroads 35 

Pre-release  Program  (male) 440.05 

Pre-release  Program  (female) 105.42 

Riverside  Youth  Correctional  Facility  (04/01/00) 15 

Pine  Hills  Youth  Correctional  Facility 65 

Aspen  (March  00) 45 

Evaluation/Transition  Programs 18 

*MC 

Intensive  Supervision  (02/0 1/00) 217 

Probation  and  Parole  (02/01/00) 6,002 

*ADP  the  above  information  reflects  the  *ADP  (Average  Daily  Population  for  May  2000.  The  Department  calcuhes  the 
Average  Daily  Population  based  on  total  care  days  divided  by  the  number  of  days  in  the  period.  *MCCMonthly  Caseload 


Montana  State  Conference  on  Race: 
Partnering  Indians  and  Non-Indians  for  Change 

August  8  &  9, 2000 
Carroll  College  Student  Campus  Center  Helena,  Montana 
The  conference  goals  are  to: 

1)  Create  an  environment  in  which  open,  cross-cultural  dialogues  will  occur. 

2)  Focus  on  some  of  the  unique  issues  of  race  relations  in  Montana,  such  as 
tribal  histories  and  legal  relationships,  sovereignty  conflicts,  educational  inequity, 
healthcare  access,  economic  development,  social  and  poUtical  empowerment. 

Both  state  and  tribal  employees  will  learn  new  information  and  strategies 
that  promote  communication  and  respect  between  Indians  and  non-Indians  to 
use  at  work  and  in  their  communities. 

Conference  Activities  include: 

•  Keynote  Addresses  by: 

•  Dr.  Luana  Ross,  Professor,  University  of  Washington,  Author  of  Inventing 
the  Savage 

•  Dr.  Peggy  Mcintosh,  Director,  Seeking  Educational  Equity  and  Diversity 
Project,  Wellesley  College 

•  Ray  Cross,  J.D.,  Professor,  University  of  Montana  Law  School 

•  Panels  of  state  and  tribal  officials  and  leaders  discussing  sovereignty  and 
other  concerns 

•  Films 

Sponsored  by  Montana  State  agencies,Department  of  Corrections,  tribal  departments, 

and  private  organizations 
Registration:  $20  before  July  14,  $30  after. 
For  registration,  lodging  information  or  limited  booth  availability,  contact  Sarah 
Bums  at  406/444- 1641. 


DEPARTMENT  OF 
CORRECTIONS  MISSION 
The  Department  of  Corrections 
is  dedicated  to  public  safety  and 
trust  by  holding  adult  and  juvenile 
offenders  accountable  for  their 
actions  against  victims  through 
custody,  supervision,  treatment, 
work,  restitution  and  skill 
development. 


1625  copies  of  this  public  documeni  were 
published  at  an  estimated  cost  of  $.27  per 
copy,  for  a  total  cost  of  $446.82,  which 
includes  $279.68  for  printing,  folding, 
tabbing,  and  labeling  and  $167. 14  for 
distribution.  Printed  by  Montana 
Correctional  Enterprises. 
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